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COP 3: REPORTING
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COP 5: BUSINESS PARTNERS
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COP 6 : HUMAN RIGHTS DUE DILIGENCE
COP 7 : DUE DILIGENCE FOR RESPONSIBLE SOURCING FROM CONFLICT-AFFECTED AND
HIGH-RISK AREAS
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11: BRIBERY AND FACILITATION PAYMENTS
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ACTIONS & OUTCOMES
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COP 28: PRODUCT DISCLOSURE
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Contact Information

Name: Mr. Varat Koonprakarn Name: Mr. Paphawarin Yaungyai
Job Title: Manager Job Title: Document Controller
Tel: Tel: 092-501-7079

Email: Email: poosittichok7@gmail.com

Company Information

J H L Metallurgical Co.,Ltd.

Address: 24/16 1.2 fiaugnannssuuay(nile) srvaunsnuilval sunellesaynsusinis aymsusinig

10280

Tel: 081-525-5166

Fax: 02-738-7793

Official Website: https://jhimetal.com/

Email: jhlmetallurgical@gmail.co.th
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